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About Leadership Greater 
Hartford

It’s widely recognized that a community is more than 
just buildings. Less well understood is the energy 
that it takes to establish, nurture, and expand the 
connections between people to bring the character 
of a community forward.

That energy is what we call leadership.

For more than 40 years Leadership Greater Hartford 
has been bringing people of diverse backgrounds 
together to build the awareness and mutual trust 
needed to create constructive partnerships that serve 
the greater good.

By acting on these principles over the past four 
decades, hundreds of community impact projects 
have been completed; more than 600 employers have 
enriched the development of their staff and become 
involved with civic progress; 2500+ students from 
four dozen schools across the region have gained 
broader perspectives and wider circles of friends; 
more than 500 seniors gained the opportunity to 
continue giving back to the communities they’ve seen 
undergo so much change in their lifetimes.

Even beyond the direct effect Leadership Greater 
Hartford has had on our program participants, we are 
proud to maintain a broader role in the capital city’s 
continued development. We have collaborated with 
Hartford’s police and school departments to help 
facilitate broad dialogue and engagement between 
citizens, city government, businesses, and community 
organizations. Our programming has led to the 
appointment of more than 660 new board members 
at 130+ different community-based nonprofits 
throughout the region.

In fact, participants of Leadership Greater Hartford 
programs, a third of whom are from minority 
populations, are nearly one-and-a-half times more 
likely to continue to volunteer in their community 
than the national average.

The buildings that shape Hartford’s downtown, 
neighborhoods, and surrounding towns will no doubt 
continue to change. Leadership Greater Hartford is 
committed to working with every constituency to 
ensure that the strength of our community grows 
with equal vigor.

Connect today for more information about
Leadership Greater Hartford

30 Laurel Street, Hartford, CT 06106
860.951.6161

www.leadershipgh.org
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Quest unites high-performing mid-career 
professionals from many different sectors — 
nonprofit, government, education, business — 
around the idea of growing stronger together by 
strengthening individual leadership qualities.

A core component of the program is community 
engagement. Participants connect with the 
community to identify needs and form task 
forces to address these needs. Since the 
program began in 1977, these task forces have 
generated engagement on civic topics such 
as public access to the arts, support for the 
homeless, and combating school absenteeism. 
It’s a process of self discovery and growth: 
Quest participants not only return greater 
potential to their organizations, they help open 
possibilities in the communities where they live 
and work.

The Quest Program
Leadership Team

                         Ted Carroll                     Doe Hentschel
                 President & CEO               Vice President 

Julie Connolly
Program Director 

Destiny Davis  
Program Assistant  
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Board Officers

Board Directors

 
Jason Jakubowski - Foodshare 

Chair

Tisa Rabun-Marshall - Nassau Re 
Vice-Chair 

Quinten J. Smallwood - Symetra 
Treasurer

Gioia Zack - O, R & L Commercial, LLC 
Secretary 

 
Ted Carroll - Leadership Greater Hartford 

President & CEO

McKinley Albert
Camp Courant

Nicola Allen
KNOX

Andrea Barton-Reeves
HARC 

Karen Bernard 
Hartford Board of Education
 
David Brandwein
Enviornmental Attorney/
Engineer,      retired

Nadine Brennan
UConn Hartford 

Tammy Casey
United Healthcare Group

Chris Duffy
Travelers 
 
Maria Green
CIL

Bernard Kavaler
Express Strategies

Ed Klonoski
Charter Oak State College

Aaron Levy
Shipman & Goodwin LLP

Lawrence E. Milan
Connecticut Children’s

Medical Center 

Matt Necci
Halloran and Sage, LLP 
 
Brenda Pabon
Aetna 

Rosaida Morales Rosario 
Rosario & Associates, LLC 

Vanessa Rossitto
BlumShapiro

Jack Soos 
Pratt & Whitney

Ryan Taylor
Eversource

Lauren Thorner
Cigna

Sumakshi Vali
Webster Bank
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2018 Task Forces
Each year, the Quest class selects collaborative task 

force projects that address pressing community 
needs. Below is the list of members for each of the 

five task forces that formed during Quest 2018.

What’s Happenin’ Hartford
April Brackett

Kristen Coperine
Elizabeth Giannetta-Ramos

Esther Gonzalez-Torres
Holly Labbadia

Lindsey Malinowski
Daniel Marquis

Christopher Menard
Shannon Mumley

Brian Rotondo
Sara-Beth Sidla
John Vasellina

Animal Advocacy
Kayla Callahan
Jesse Conrad

Nanci Fitzgerald
Jason Gratton
Jocelyn Perez
Autumn Struk

Joshua Sullivan
Larissa Zinycz

Partnership with Hartford
Public Schools
Ryan Baldassario

Elizabeth Barton-Fongemie
Erin Cornell, MPH
Rodrigue Djikeuchi

Jennifer Farley
Kieasha Goods
Jennifer Huynh

Jennifer Johnson
Preksha Palmer

Melissa M. Seville
Joulia Shuk
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Get Out the Vote
Keith Bernier

Bria Day
Elizabeth Eberhardt

Ryan M. Keating
Larisa Kottke

Maria McKinley
Kimberley Parsons-Whitaker

Margaret Taylor
Amanda Trothier

Samantha C. VanSchoick

Summer Employment
Financial Literacy

Rebecca Dejoie
Lauren Fair

Raymond Rl Maselek, Jr.
Sharon McKinstry
Jocelyn Mitchell

Amanda Perez-Aponte
Robert Piscatelli

Jennifer Price
Kashmila Rathnam
Shawn Southworth

Sarah Westby
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Ryan Baldassario 
Program Administrator, 

Full-time MBA Program
UConn School of Business
ryan.baldassario@uconn.edu
860.728.2441
 
Ryan graduated from the University 
of Connecticut Neag School of 
Education in 2016 with a Master’s 
in Higher Education and Student Affairs, and has been 
working in higher education since 2014. As Program 
Administrator for the UConn Full-time MBA Program, 
he oversees current student support services, academic 
advising, student programming, academic and social 
orientation, and contributes to recruitment efforts for the 
slate of UConn Graduate Business programs. His other 
involvement at UConn include advising alcohol and drug-
free student service trips, teaching First Year Experience 
courses for first year undergraduate students, and serving 
as a union representative for the UCPEA bargaining unit.  

Elizabeth Barton-Fongemie 
Philanthropy Officer
American Red Cross
liz.fongemie@redcross.org
860.707.2321

Liz Barton-Fongemie, Philanthropy 
Officer at the American Red Cross has 
been in her current position for almost 
2 years. She plays an integral role in 
fund development in support of disaster preparedness 
initiatives, emergency relief efforts, services to 
members of the armed forces and their families, bio-
medical services and other mission critical needs of 
the organization. Liz manages a significant portion of 
American Red Cross corporate partnerships throughout 
Connecticut and Rhode Island assisting them in achieving 
their goals of strengthening their brand, marketing, and 
employee engagement to advance the Red Cross mission 
of preventing and alleviating human suffering in the face 
of emergencies by mobilizing the power of volunteers 
and the generosity of donors. She spends her free time 
watching women’s basketball along with her husband, 
Christian… whether it’s her only daughter Felicia, UCONN 
or the WNBA.

Quest Class of 2018
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Keith Bernier
Vice President, Development
Connecticut Children’s Medical Center

Foundation
warvin@connecticutchildrens.org
860.837.5723

Will Arvin joined the Foundation in October 2016 as Vice 
President for Development. He oversees all individual 
major-gift fundraising and event-based fundraising for 
the Foundation. His past experience includes over ten 
years in fundraising and external relations. He joined 
Connecticut Children’s from the Tulane University 
School of Medicine in New Orleans, LA. Will received his 
Bachelor’s Degree from Wabash College and his Master’s 
Degree in Nonprofit Administration from the Mendoza 
College of Business at the University of Notre Dame. He 
resides in Hartford with his wife and six-month-old son. 
 

April Brackett 
Assistant Vice President, 

Marketing & Communications 
Allied World
abrackett.schumann@gmail.com
860.874.4152

April is a marketing leader with over 
15 years of experience in delivering 
strategic market research and 
marketing initiatives for global Financial 
Services, Insurance, CPG and Healthcare companies. 
Currently, April serves as Assistant Vice President, 
Marketing and Communications at Allied World. Her 
skill set includes; qualitative and quantitative research, 
B2B and B2C research and marketing, corporate 
communications, strategy, brand management, event 
management, integrated product marketing campaigns, 
digital and social media marketing, and leading research 
and creative design teams. April earned a BS in Biology 
from Marist College and a MA in Political Science with 
a Concentration in Survey Research from University of 
Connecticut.
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Kayla Callahan
Program Manager
Community Partners in Action

Manchester Alternative in the 
Community

dbaker@cil.org
860.380.3597
 
Kayla Callahan, Program Manager at 
Community Partners in Action has been 
in her current position for over a year and a half.  She 
oversees the Manchester Alternative in the Community 
(AIC) program. She has been with CPA for over five 
years.  Her current responsibilities include overseeing 
and implementing all AIC services and staffing to ensure 
compliance with program contracts. She also ensures 
that all program outcomes are consistently met. She is a 
member of the Manchester Community Service Council. 
She received her Bachelor’s Degree in Psychology from 
Central Connecticut State University. Kayla resides in 
Ellington.

 
Jesse Conrad
Attorney
Halloran & Sage LLP
860.241.4083
 
Jesse is an attorney with the firm of 
Halloran & Sage LLP, where he has been 
a member of the Hartford litigation 
practice group for the past four years. 
Jesse represents clients ranging 
from individuals and local businesses to multinational 
organizations. Jesse obtained his law degree from 
Quinnipiac University and his undergraduate business 
degree from Southern Connecticut State University. 
When he is not in the office or courtroom, Jesse spends 
time with his wife and daughter in their Plainville home. 
As a family, they volunteer with numerous organizations 
including City Church in Middletown, Connecticut and 
Upwards Basketball in Bristol, Connecticut.
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Kristen Coperine
CEO
Green Thread Consulting
kristen.coperine@gmail.com
860.967.8762

Kris Coperine has an International 
MBA from the University of Denver 
and a BA in Geography from the 
University of Minnesota. She relocated 
to Glastonbury, Connecticut in September, 2015 
and recently married her husband.  An enthusiastic 
entrepreneur with a passion for sustainability, she 
launched a sustainability strategy company, Green Thread 
Consulting, out of reSET in Hartford in April, 2016. She 
is a Connecticut Green Building Council Board Member 
(Marketing and Communications Chair and Awards Co-
Chair), a LEED Green Associate, volunteers with the 
International Society of Sustainability Professionals, and 
is training to become a GPRO Instructor through New 
York’s Urban Green.

Erin Cornell
Program Manager for Research 
Innovation & Evaluation

Help Me Grow National Center
ecornell@connecticutchildrens.org
860.837.5756

Erin oversees the research and 
innovation efforts of the Help Me 
Grow National Center, a program of 
the Office for Community Child Health at Connecticut 
Children’s Medical Center. In this role, she focuses on: 
building the capacity of the National Center and Help 
Me Grow communities across the country to engage 
in measurement and implementation activities that 
support knowledge development and dissemination; 
promoting the diffusion of successful, evidence-informed 
innovations throughout the affiliate network; developing 
new areas of opportunity through grant writing and 
partnerships; and disseminating key lessons learned 
through written and oral formats. Prior to joining the 
National Center, she contributed to the implementation 
and evaluation of new models of care that span the 
clinical and community interface. Erin holds a BA from 
Boston University, an MPH from the University of 
Connecticut, and is currently pursuing a doctorate in 
public health from the University of Connecticut.
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Bria Day

 
 
 

Rebecca Dejoie
International Strategic

Sourcing Consultant
Cigna
rebecca.dejoie@cigna.com
860.226.6032

Rebecca is a recent graduate of Cigna’s 
Operations Leadership Program: 
a highly competitive, rotational 
management program, which aims to accelerate the 
development of core leadership competencies, business 
acumen and cross-functional exposure of the company’s 
emerging leaders. She has rotated through various roles 
focused around international business for the past 5 
years. She is an avid volunteer and is always excited to 
take on leadership roles around company-wide charitable 
initiatives.  Most of her volunteer work is centered 
around Youth and Children because she believes that 
education is the single greatest differentiator when it 
comes to socio-economic status and over health and 
well-being. Rebecca received her Bachelor’s Degree in 
Health Policy and Administration from Penn State. She 
lives in West Hartford and enjoys eating, meeting new 
people, and traveling.
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Rodrigue Dijkeuchi 
Actuarial Assistant – LDP
Travelers
rdjikeuc@travelers.com
860.954.0866

Rodrigue Djikeuchi, Actuarial Assistant 
– LDP has been in his current position 
for seven months. He supports the 
Global Accounts/ Global Underwriting 
portion of the International Actuarial group with rate 
planning, rate adequacy, quarterly loss reserves, pricing 
tools enhancements and maintenance. Past experience 
include 3 years at Towers Watson as Actuarial Analyst 
in the Retirement line of business. He serves on the 
corporate advisory board of the American Statistical 
Association Chapter at Morgan State University. He 
received his Bachelor’s degree in Actuarial Science from 
Morgan state University. 

 

 
Elizabeth Eberhardt
Information Technology Leadership

Development Participant
Travelers
eberhardtelizabeth@gmail.com 
860.277.0521

Elizabeth works at Travelers as 
a participant in the Information 
Technology Leadership Development 
Program (ITLDP), an accelerated rotational program 
emphasizing leadership development. Her current role is 
in Personal Insurance Production Services, which plans 
and delivers all Personal Insurance and Enterprise-driven 
modernization and technology sustainability projects. 
She is a member of several organizations at Travelers 
including The Travelers Employee Club Volunteer 
Committee and Women in Technology diversity network. 
She also leads committees such as the Leadership 
Development Program Community Outreach Committee 
and the 2018 Annual ITLDP Charity Golf Tournament 
Planning Committee. She graduated from Central 
Connecticut State University and is currently pursuing an 
MBA there. Elizabeth resides in Hartford.
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Lauren Fair 
Director of Social Services
The Salvation Army

Greater Hartford Area
lauren.fair@USE.SalvationArmy.org
860.881.3934

Lauren graduated with a JD from the 
University of Louisville in 2010 with 
a passion for advocacy and nonprofit 
management. She started her career as a public defender 
before putting her education and skillset to use in the 
social services sector. As Director of Social Services for 
the Greater Hartford area for The Salvation Army, Lauren 
oversees all aspects of programs and services, including 
program expansion and evaluation, fiscal management, 
staff management and development, community 
relations, and grant writing. Lauren is also an avid animal 
welfare advocate. She resides in Naugatuck with her 
husband and their three dogs.

Jennifer Farley
Vice President of Quality

Patient Safety Officer 
Hospital for Special Care 
jfarley@hfsc.org
860.827.1958 x5809
 
Jennifer Farley, Vice President Quality, 
Patient Safety Officer at Hospital for 
Special Care, has been in her position 
for two years. Her responsibilities include oversight of 
Quality Improvement Teams, Patient Safety Event and 
Quality Improvement Committee, Joint Commission 
Accreditation, CMS Quality Reporting Program, High 
Reliability training, and Emergency Management.  
Previously, she spent 12 years at Jefferson Radiology 
managing both inpatient and outpatient diagnostic 
services and serving most recently as Director of Clinical 
Support and Hospital Services.  Jennifer is a licensed 
Radiographer and Mammographer with a Bachelor of 
Science and Master of Business Administration both from 
the University of Hartford. She resides in Portland with 
her family.
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Nanci Fitzgerald
VP Business Development
The Rideshare Company
pfitzgerald@rideshare.com
860.692.1224
 

Nanci Fitzgerald, Vice President 
for Business Development at The 
Rideshare Company has been in 
her current position since 2006. In her role she has 
been responsible for the growth and repositioning 
of Rideshare. She oversees new business research, 
commuter transportation, communications and social 
media, all web and digital platforms and community 
outreach. Previously, Ms. Fitzgerald managed business 
expansions and business development in various 
industries including: publishing, consumer goods 
and direct selling. She has three children and three 
grandchildren and resides in Farmington with her 
husband.

Elizabeth Giannetta-Ramos
Director of Partnerships &

Community Relations
COMPASS Youth Collaborative
egramos@compassyc.org
860.841.5212

Elizabeth (Liz) Giannetta-Ramos is the 
Director of Partnerships & Community 
Relations for COMPASS Youth 
Collaborative, a nonprofit in Hartford, CT. Within her 
role, Liz supports the organization’s overall advancement 
by developing partnerships, overseeing community 
relations, managing volunteers & supporting the agency’s 
marketing and communications efforts. She also holds 
the distinction of serving as a founding member of 
COMPASS. In 1995, as a fifteen-year-old living in 
Hartford’s South End, Liz and her peers lobbied the City 
of Hartford for a youth recreation center. From then on, 
COMPASS has served thousands of youth and families 
throughout the city, and Liz has served the agency in a 
variety of capacities. Liz is a proud alumnus of Springfield 
College, where she graduated with a Bachelor’s Degree in 
Human Services.
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Esther Gonzalez-Torres
Executive Director
Youth Challenge of CT, Inc.
egonzaleztorresycct@gmail.com
860.728.5199

Esther Gonzalez-Torres, Executive 
Director of Youth Challenge of CT, 
Inc. has been recently appointed 
her position after 16 years with the 
agency. A licensed master social worker, who oversees 
the operation and programming of the agency. Youth 
Challenge of CT, Inc. operates residential programs and 
conducts outreach to help persons adversely affected 
by substance abuse, find drug free, productive and 
meaningful lives. She is involved in various community 
partnerships, acting as a deacon at Glory Chapel 
International Cathedral and board member of the Asylum 
Hill Neighborhood Association. She resides in Hartford 
with her husband and two sons.

Kieasha Goods
Assistant Professor of Mathematics
Goodwin College

Kieasha graduated from the University 
of Hartford in 2001 with an M.Ed. and 
has seventeen years of experience 
in the education field. She instructs 
college-level mathematics for careers in health sciences, 
nursing, and business. Kieasha also teaches math lessons 
during the fall and spring with Hartford Youth Scholars to 
7th and 8th graders. Past experiences include ten years in 
the Insurance industry with CIGNA & LINCOLN Financial 
Group. She is an alumna of INROADS Greater Hartford-
Springfield class of 1996.
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Jason Gratton 
Sales Support Manager - Americas
Pratt & Whitney Commercial Engines
860.557.0453

Jason Gratton, Commercial Engines 
Sales Support Manager at Pratt & 
Whitney, has been in his current 
position for two years. He guides North 
and Latin American commercial jet 
engine sales campaigns through the proposal process 
including customer requirement validation, business case 
development, document drafting, and final negotiations. 
Past experience included various marketing roles within 
Pratt & Whitney’s Military Engines segment developing 
and managing business development assets within 
the global defense industry. He serves as a business 
volunteer and a grant panel member for the Greater 
Hartford Arts Council. He received his BS in Marketing 
from the University of New Haven and his MBA, 
with a Finance concentration, from the University of 
Connecticut. Jason resides in Glastonbury.

 
Jennifer Huynh
Global Supply Chain Analyst
United Technologies Corporation,

Pratt & Whitney
jennifer.huynh@pw.utc.com 
860.557.2830 

At UTC Pratt & Whitney, Jen is part 
of the Global Supply Chain rotation 
program, giving her hands-on 
experiences in supplier quality, procurement, strategic 
sourcing, and materials/shop planning. She was 
introduced to UTC through an INROADS internship, and 
now pays it forward by being an alumni advocate of the 
program. Born and raised in West Hartford, Jen returns to 
Greater Hartford after completing her degree at Babson 
College with a degree in Business Administration. Jen 
currently serves as a National Board of Directors member 
for co-ed professional fraternity, Delta Sigma Pi, where 
she provides input to long-term organizational strategic 
planning and mentors college students.
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Jennifer Johnson
Database Analyst
Foodshare
jjohnson@foodshare.org
860.856.4329

Jennifer Johnson is the Database 
Analyst at Foodshare, in Bloomfield. 
Jennifer has been in her current 
position for four years. She oversees 
and maintains Foodshare’s constituent relationship 
databases. Jennifer’s past experience includes various 
positions at Foodshare including Receptionist, Resource 
and Development Administrative Assistant, Data Clerk, 
and Database Assistant. Prior to Foodshare Jennifer 
worked for Nutmeg Big Brothers Big Sisters as their 
Program Assistant, Administrative Assistant, and Match 
Support Coordinator. She received her Associate’s degree 
in Business Management from The Sawyer Business 
School. Jennifer resides in Hartford with her husband and 
two sons.

Ryan M. Keating
Keating Agency Insurance 
 
Ryan spent the last decade between 
Florida, California, and Texas.  
Returning to Connecticut in 2016 he is 
excited as the Keating Agency prepares 
to celebrate its 50th anniversary in 
2019. An entrepreneur at heart, Ryan 
enjoys undertaking new challenges and 
bringing people together. His experiences range from 
working with professional sports teams, marketing, sales, 
cooking, and spending time giving back. Ryan was the 
founding President of FLOW – Future Leaders of West 
Hartford, a young professional group focused on bringing 
people together through networking, philanthropy and 
professional development. Ryan currently sits on the 
Playhouse Theatre Advisory Board, Elizabeth Park Wine 
and Roses Host Committee, and CT Entrepreneur Awards 
Committee.
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Larisa Kottke
Director of Finance & Operations
Leadership Greater Hartford
larisa.kottke@leadershipgh.org
860.206.5062
 
As Director of Finance and Operations 
for LGH, Larisa manages the 
organization’s business operations 
including financial planning, 
management and reporting, purchasing, and HR 
administration. Although she has only been with LGH one 
year, she has more than 10 years of experience in the 
nonprofit sector, having previously worked for youth- and 
arts-centered nonprofits. Larisa got her Master of Public 
Administration degree from UConn in 2013 and serves as 
the Secretary-Treasurer of UConn’s MPA Alumni Council. 
Her other volunteer efforts focus on helping two Syrian 
refugee families establish residency in West Hartford 
where she lives with her husband and their dog, Marley.

 
Holly Labbadia
Analyst/Employee Activation

and Programs
Aetna
labbadiah@aetna.com 
860.967.5144
 
Holly Labbadia received her Bachelor’s 
Degree in Business Administration 
from the University of Connecticut. Her 
current position is an Analyst at Aetna under Community 
Activation and Local Marketing (CALM). CALM’s mission 
is to support Aetna’s business objectives by deepening 
their market presence in the communities they serve.  
They achieve this through locally designed and targeted 
efforts that maximize investments, form long-term 
partnerships and leverage the power of employee 
giving and volunteerism. Holly oversees Aetna’s Pet 
Therapy Program and her other responsibilities include 
sponsorship advertisement, employee activation and 
national programs. Holly resides in Middletown, CT. 
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Lindsey Malinowski
Operations Manager
Travelers Insurance
lmalinow@travelers.com
860.277.2622
 
Lindsey joined Travelers in 2012 as 
a Claim Adjuster with the National 
Catastrophe Team. In 2015, she 
transitioned into the Insurance 
Operations Leadership Development Program where she 
has held roles in Global Sourcing, Small Commercial and 
is currently with the New Business Commercial Account 
team (Windsor Street) and the Commercial Account 
Renewal Team (Hartford Business Center). While in the 
program, Lindsey has led several initiatives/projects, 
helped strengthen vendor relationships, and supported 
change management. Lindsey earned her bachelor’s in 
Business Management from Westfield State University 
and her M.B.A from Southern New Hampshire University. 
Prior to Travelers, Lindsey worked in Sales, Marketing, 
and Customer Service.
 

 

Daniel Marquis
IT Leadership Development Program,

Solution Architect
Travelers
dmarquis@travelers.com
860.277.2120

Dan graduated from the University of Connecticut in 
2014 with a B.S in Management Information Systems 
and has been with Travelers for 3 years full time. As 
a participant in Travelers IT Leadership Development 
Program, he has had various responsibilities across 
the company including Software Engineer, Software 
Development Team Lead, and now Solution Architect. As 
a Solution Architect, he works with both the business and 
the software development teams to design systems of 
the future to best serve Travelers customers. He lives in 
Bristol, CT with his fiancée. 
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Raymond Maselek 
Director, Custodial Operations
Goodwin College
rmaselek@goodwin.edu
860.913.2008

Ray has been at Goodwin College since 
September, 2012 and is responsible 
for managing the Custodial staff for 
their 15 College buildings as well 
as three Magnet Schools. He manages all events that 
take place on campus and is a member of Goodwin’s 
Security Committee and Co-Chair of the Commencement 
Committee. He oversees an incredibly diverse staff, men 
and women from several countries including two Syrian 
refugees. His attention to detail and organizational skills 
have been key to an ever-growing department and the 
ability to set a standard of excellence that coincides with 
Goodwin’s mission. He’s the President of Manchester 
Babe Ruth Baseball, a Supervisor with the Farmington 
Bank/ Vantis Life Baseball League, the announcer of 
East Catholic HS football games and a DJ. He lives in 
Manchester with his wife of 34 years, he has two children 
and one beautiful granddaughter.
 

 
Maria McKinley
HR Specialist
Pratt & Whitney
maria.mckinley@pw.utc.com
860.565.0184 
 
Maria McKinley, Human Resources 
professional at Pratt & Whitney, 
has been in her current position for 
two years and with the company for 
over six years.  She works in the HR Talent, Inclusion, 
and Engagement group with a focus on learning and 
development, performance management and, employee 
engagement.  Previous experience includes five years 
as Assistant General Manager for American Golf 
Corporation in New Jersey and Connecticut.  Maria 
received her BS degree in Business Administration from 
the University of Connecticut and her MA degree in 
Industrial Organizational Psychology from the University 
of New Haven. She resides in Hartford, CT. 
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Sharon McKinstry
Treasury Sales Officer
Webster Bank
SMckinstry@WebsterBank.com
860.692.1674

Sharon McKinstry joined Webster Bank 
in 2010 and has grown into roles with 
increasing levels of responsibility. She 
is currently a Treasury Sales Officer 
based in Hartford. Sharon helps clients with innovative 
and creative payment solutions to improve the way they 
collect receivables and pay bills, which increases their 
productivity and profitability. Her responsibilities include 
revenue growth and client retention activities. She 
holds a Bachelor of Science in Business Administration 
(BSBA) and Master of Business Administration (MBA) 
from Western New England University in Springfield, MA 
where she also played basketball. Sharon resides in Avon 
with her husband and two dogs.

Christopher Menard 
Manager Electric Field Operations
Eversource
christopher.menard@eversource.com
203.271.4708

Christopher Menard, Manager Electric Service 
Operations Eversource, has been in his position for 4 
years. Chris is responsible for managing and providing 
safe, reliable, and cost-effective electric service to 
customers. Chris is responsible for the delivery of field 
activities in Central Connecticut in order to carry out the 
operations, restoration, maintenance, and construction 
of electric transmission and distribution systems. Chris 
manages and provides overhead and under underground 
support on a 24 hour, 7 day per week basis to execute 
these processes. Chris oversees supervisors and 
craftworkers in his area. Chris works closely with Asset 
Management to improve reliability with our distribution 
system. Chris also works closely with our Eversource 
Account Executives managing our critical customers. Past 
experience includes 24 years as an engineer engineering 
supervisor, and field operations supervisor. Chris resides 
in Glastonbury with his wife and daughter.
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Jocelyn Perez
AmeriCorps VISTA Leader
Connecticut Food Justice VISTA Project  
ctfoodjustice.leader@gmail.com

Jocelyn, AmeriCorps VISTA Leader on 
the Connecticut Food Justice VISTA 
Project, sponsored by UConn Extension 
in Vernon is in her second year on 
the project. Jocelyn provides VISTA 
member support to the 16 VISTAs currently serving on 
the project. She works closely with all the VISTAs on 
her project to ensure that they are supported at their 
host site organizations across the state of Connecticut; 
while coordinating project meetings, and trainings for the 
VISTAs. Jocelyn received her Bachelor’s Degree in Public 
Health with a minor in Nutrition from the University of 
Saint Joseph in the Spring of 2016. Prior to completing 
her Bachelor’s she worked at Hartford Hospital for eight 
years in Labor and Delivery, Patient Accounts, and at 
The Institute of Living. Jocelyn lives in Hartford with her 
husband and two sons, and is heavily involved with her 
boys’ school. 

Amanda Perez-Aponte 

As a courageous leader and 
impassioned citizen, Amanda’s focus 
is leading a fulfilled personal and 
professional life. Professionally, she has 
had experiences within the public and 
private sectors. Most recently, Amanda 
has held roles spanning Finance and HR within Aetna. 
She successfully completed the Enterprise Leadership 
Development Program, where she gained unique 
experiences working in the Office of the President, 
Finance Transformation, the Florida Market and Aetna’s 
ACS organization. In her personal time, her focus is 
spending time with her family, serving on the Board of 
Directors for non-profits, overseeing endowment funds 
which assist inner city youth and practicing yoga.
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Robert Piscatelli
Manager Grid Management
Eversource Energy
Robert.piscatelli@eversource.com

Robert Piscatelli graduated from 
Worcester Polytechnic Institute with 
a Master of Science (MS) focused in 
Electrical and Electronics Engineering 
and has twenty plus years in the utility industry.  Robert 
currently works for Eversource Energy as a Manager in 
the System Operations Center (SOC).  Currently Robert 
is responsible for the Grid Management Organization in 
CT which encompasses all tasks relating to supporting 
the CT SOC.  Robert has also worked as an Engineer in 
the Substation Engineering Department for Eversource, 
primarily working on Large Transmission Projects.  Robert 
is skilled in Power Transmission, Power Plants, Smart 
Grid, Electrical Wiring, and Electric Power.  Robert holds 
a Professional Engineering degree and an E1 Electricians 
License in CT.  Robert resides in Cheshire, CT with his 
wife and two sons.

Jennifer Price                     
Manager, Loan Phone Center
American Eagle Financial Credit Union
860.568.2020, ext.5353
 
Jennifer Price works for American 
Eagle Financial Credit Union as the 
Consumer Loan Manager. She has been 
with American Eagle FCU for 11 years 
with over 13 years of financial service 
experience.  As she develops in her new management 
role, Jen is also completing her bachelor’s degree with 
Albertus Magnus College graduating in the spring 
of 2018. Jennifer possesses strong leadership skills 
alongside her ability to support consumers to achieve 
their financial needs. She is excited to be a part of Quest 
Leadership to gain a more comprehensive understanding 
of leadership, while networking to expand her knowledge 
as a leader. 
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Kashmila Rathnam 
Project Manager, 

Service Solutions Strategy Team
Cigna
Kashi.Rathnam@Cigna.com
860.226.5647
 
Kashi graduated from the Johns 
Hopkins Carey Business School in 
2016 with an MBA and joined Cigna’s 
Operations Leadership Program. She actively assists with 
company-wide initiatives supporting The Village, United 
Way, Girls on the Run, and Keney Park. Prior to moving to 
the Hartford area, she led Cigna’s platinum sponsorship 
of the Steamtown Marathon supporting St. Joseph’s 
Center in Scranton, PA. She received her Bachelor’s 
Degree in Chemistry from the University of Wisconsin 
– Madison. Kashi lives in Simsbury with her two rescued 
dogs. 

Brian Rotondo 
Project Manager
The Whiting-Turner

Contracting Company
860.895.2738

Brian Rotondo, project manager at The 
Whiting-Turner Contracting Company 
has been in his current position for 
three years.  After graduating from 
Roger Williams University with a BS in Construction 
Management he joined Whiting-Turner and has been 
with the company for 10 years.  As a project manager 
Brian works closely with owner, architects, engineers & 
subcontractors to oversee the construction of a project 
from conceptual design through completion.  Brian 
currently resides in Simsbury.
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Melissa M. Seville 
Accounting Assistant
MetroHartford Alliance, Inc.
mseville@metrohartford.com
860.728.2270

Melissa M. Seville, Accounting 
Assistant, MetroHartford Alliance, 
Inc. at 31 Pratt Street Hartford, CT 
06103. She has been in her current 
role for close to 10 years, where she works in the 
finance department. She is responsible for managing the 
day to day tasks including accounts payable, accounts 
receivable, and bookkeeping for over seven internal 
and external entities. She holds Associates degrees 
from Capital Community College in Accounting and 
Management, a Bachelor’s degree in Accounting from 
Central Connecticut State University and currently 
completing her MBA from Albertus Magnus College. She 
resides in Manchester, CT.

Joulia Shuk                     
Service Solutions Strategy

Project Manager
Cigna

 
Joulia Shuk graduated with her MBA 
from Carnegie Mellon University 
in Pittsburgh in 2017 and has a 
professional background in market 
research and supply chain operations. As part of the 
Healthservices Leadership Development Program at 
CIGNA, she collaborates with industry sources, external 
vendors, and the leadership team to provide research 
and insights for identifying gaps in Service Operations 
capabilities. She also handles process mapping to support 
improvements and business cases for Service Operations. 
This past year she moved from Cleveland and cherishes 
spending free time with family and friends in Cleveland 
(OH), Rochester (NY), and Minneapolis (MN). Joulia 
currently resides in Bloomfield. 
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Sara-Beth Sidla 
Industry Analyst 
Lincoln Financial Group
Sara-Beth.Sidla@LFG.com
860.466.1551

Sara-Beth is a graduate of Bentley 
University with BS in Economics and 
has since worked in both the public 
and private sector. Currently an 
Industry Analyst for Lincoln Financial Group’s Individual 
Life business line, she drives product positioning and 
messaging from ideation through launch. Her other 
responsibilities include market analysis, communication 
drafting and review, process improvement and post-sale 
support. She is a United Way Community Investment 
Volunteer, an avid fan of the outdoors, and spends a 
few hours each week at a local animal shelter. Sara-Beth 
resides in Windsor with her husband.

Shawn Southworth 
Supervisor, Survey Engineering
Eversource Energy
Shawn.southworth@eversource.com
860.539.6621

Shawn Southworth, Supervisor, 
Surveying Engineering at Eversource 
Energy, is a Connecticut licensed Land 
Surveyor with almost 20 years of Land 
Surveying experience, the past 10 being with Eversource.  
He manages a group of nine, the primary responsibility 
is to coordinate all Land Surveying tasks throughout the 
Eversource service territory (CT, MA and NH). His past 
experience includes working with a private engineering 
firm in the Land Surveying Department. Shawn received 
my Bachelor’s degree from Central Connecticut State 
University. He resides in Broad Brook CT with my wife 
and 6 year-old daughter.
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Autumn Struk 
Senior Project Lead &

Executive Assistant
Aetna
StrukA@aetna.com
860.273.6345
 
Autumn Struk graduated from ECSU in 
2005 with a B.A. in English Education.  
She has seventeen years’ experience 
working at Aetna.  As a Senior Project Lead/Executive 
Assistant in the MPPS Organization, she leads vendor 
implementations and ABX projects; she also supports 
four organizations with admin responsibilities.  Autumn 
held a variety of supervisor & Quality/PM positions 
across Aetna.  Past experience includes six years in the 
US Airforce serving with the 103rd Bradley ANG.  She 
serves as President on a local school’s PTO and has held 
secretary and vice-president roles prior.  She resides in 
Wethersfield with her husband and two sons.

Joshua Sullivan 
Construction Project Manager
Standard Builders, Inc.
JSullivan@standardbulders.com

 
Joshua Sullivan, Construction Project 
Manager, has been with Standard 
Builders for more than ten years. As a 
Project Manager, he is responsible for 
overall planning, scheduling,resource 
allocation, contract administration, quality, safety, 
dispute resolution, cost-control and client management 
throughout the project life cycle. His completed project 
list includes construction of the Tanger Outlet mall at
Foxwoods, numerous projects at Yale University and 
major healthcare institutions throughout Connecticut and 
Western Massachusetts. Joshua completed his Bachelor’s 
degree in Business Management at the University of 
Connecticut, and his Master’s degree in Construction 
Management at Central Connecticut State University. 
Josh resides in Bolton Connecticut.
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Margaret Taylor 
Executive Director
Capitol Squash
meg.taylor@capitolsquash.org
860.918.6199

Meg Taylor has been the Executive 
Director of Capitol Squash for three 
years. She is responsible for overseeing 
the administration, programs, and 
strategic plan of the organization. Other responsibilities 
include fundraising, community outreach, and marketing. 
Prior to Capitol Squash, Meg taught special education 
at an elementary school in Washington, D.C. She 
graduated from Vassar College where she captained the 
varsity women’s squash team and received a Master of 
Education from George Mason University. She resides in 
Glastonbury.

Amanda Trothier 
Development and Communications

Associate
Partnership for Strong Communities
amanda@pschousing.org
860.244.0066 x303

Amanda joined Partnership for Strong 
Communities in March of 2015 as 
the Administrative Assistant but has 
now held the role of Development and Communications 
Associate for over a year. Before joining the staff at 
Partnership for Strong Communities, Amanda committed 
several years to service and travel where one thing 
became clear: Amanda was meant for a career that would 
allow her to give back to the community. She found 
herself living in tight quarters with a team of twelve 
while completing service work in Oregon, Washington, 
California and Wyoming as an AmeriCorps member. 
She awoke to the sound of howler monkeys each 
morning while interning at a wildlife refuge in a remote 
area of Costa Rica. After joining the staff at Habitat 
for Humanity, affordable housing became a passion as 
Amanda continued to learn more about the various 
places she lived, worked and traveled in. Amanda is 
enthusiastic, passionate and eager to learn more about 
affordable housing, policy and development. Amanda 
graduated with a Bachelor of Science from Eastern CT 
State University in 2010. She plans to return to school for 
either an MPA or MSW.
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Samantha C. VanSchoick 
Marketing/Business

Development Manager
CIL
svanschoick@cil.org
860.509.6745

Ask Sam what the strangest thing about 
her is, and she’d probably say that it’s 
her deep dislike of lawn ornaments. 
This led her to create a publication dedicated to writing 
about it, which fostered her love for writing and graphic 
design early-on. As Marketing/Business Development 
Manager of CIL, a real estate development company, 
Sam uses her storytelling skills daily as she seeks out 
opportunities to help the communities CIL serves. 
Sam also serves as President-elect of the Society for 
Marketing Professional Services Connecticut Chapter.

John Vasellina 
Talent & Organization

Development Manager
Cigna
john.vasellina@cigna.com
860.226.5730

John Paul Vasellina graduated from 
California State University of Chico 
with and undergraduate degree 
in Business Administration and a Masters degree in 
Organization Development in 2008 from the University 
of San Francisco. His professional background is 
comprised of IT, Learning & Development, Software 
Product Management and Organization Development. 
As a Talent & Organization Development Manager at 
Cigna, John works on special projects talent management 
projects. In addition to working at Cigna, John is the 
founder of West Hartford Co-Working in West Hartford 
Center. John lives with his wife Erika and son Paul 
Bennett in West Hartford.
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Sarah Westby 
Associate
Shipman & Goodwin LLP
swestby@goodwin.com
860.251.5503

Sarah Westby is an Associate in 
the Products Liability and Tort 
Litigation Practice group at Shipman 
& Goodwin LLP. She concentrates 
her practice in defense of complex product liability and 
medical malpractice claims, and represents a variety of 
pharmaceutical and healthcare clients in state and federal 
court. In addition to significant trial experience, Sarah 
regularly advises clients on issues concerning contract 
negotiation, regulatory compliance, legal privileges, 
HIPAA compliance, and trial practice. In addition, Sarah 
represents clients on a pro bono basis through firm 
partnerships with Lawyers for Children America and 
the ACLU. Sarah also sits on the Board of Directors 
for Simply Smiles, Inc., a not-for-profit organization 
dedicated to providing bright futures for impoverished 
children, their families, and their communities, through 
homes, healthcare, and education on the Cheyenne River 
Sioux Tribe Reservation in South Dakota, and in Oaxaca, 
Mexico.

Larissa Zinycz 
Financial Underwriting Consultant
United Healthcare
Larissa_N_Zinycz@uhc.com
203.447.4430

Larissa Zinycz is a Financial 
Underwriting Consultant at United 
Healthcare with twelve years of 
experience in underwriting and 
risk/rate analysis.  She is responsible for the financial 
management and case level underwriting of business 
in the Pennsylvania and Delaware markets, and for 
balancing their growth and profitability goals.  She 
volunteers and serves on the Board of Directors for 
Blackhorse-4-Heroes, an equine therapy organization 
dedicated to helping veterans cope with PTSD. She is 
active in the Ukrainian-American cultural and religious 
communities. Larissa received her Bachelor’s Degree in 
Sociology from the University of Vermont. She lives in 
Bethany with her two rescue dogs.
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Leadership Learning Experiences:
 
Quest: Set your sights on greater accomplishment 
and engagement by setting off on Quest, our signature 
year-long leadership training program for mid-career 
professionals. 
 
Executive Orientation Program: Provide newly 
arrived or newly promoted executives a more complete 
picture of the Greater Hartford area, from cultural 
attractions to opportunities for civic engagement.

Summit: Develop a more advanced understanding 
of leadership principles by sharing challenges and 
insights with peer-level leaders representing a range of 
disciplines. 
 
Consulting and Training: To assist corporate, 
governmental, educational, and nonprofit entities take 
the lead in determining their own direction, Leadership 
Greater Hartford offers a variety of consulting and 
training services. Thousands of participants representing 
more than 600 different organizations have utilized the 
proven methodologies of our approach. Finding ways 
for groups to be more effective working together to 
overcome shared challenges has been central to our 
mission and expertise for decades.  
 
Lessons in Leadership: Spend your morning 
breakfasting with other business and nonprofit leaders 
while deepening your leadership skills and understanding.

The Leadership Challenge: This unique, two-
day, intensive and interactive experience in a highly 
personalized setting can form crucial building blocks 
for leadership development within your organization. 
Empower your team to achieve! The Leadership 
Challenge is structured around the widely recognized 
Five Practices of Exemplary Leadership®, a leadership 
development model based on more than 30 years of 
rigorous research by Jim Kouzes and Barry Posner. 

Community Connections:

Leaders on Board: Train to serve on the board of a 
local nonprofit. Join the hundreds of other Leadership 
Greater Hartford participants who have embraced the 
rewards and responsibilities of board membership. 
 
Hartford Encounters: Energize your teams, 
leadership groups, or recruitment efforts with these 
customized guided tours that highlight what’s important 
to your organization’s role in the community. 

Leadership By The Bite: A convenient and accessible 
way to energize your organization, these on-site events 
can cover one of dozens of topics. Lasting 60 to 90 
minutes, Leadership By The Bite addresses areas such 
as leadership skill development, personal growth, or 
organizational change and development.
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Follow @leadershiphtfd

Connect on

Like
Leadership Greater Hartford

 

Watch on

Follow @leadership_greater_hartford
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